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Our Commitment  

The Scottish Prison Service (SPS) is 
committed to ensuring our people, and 
everyone we work with is treated fairly, 
with dignity, and with respect for their 
human rights. This is regardless of 
their: sex; gender identity; marital and 
civil partnership status; pregnancy and 
maternity; race (including ethnic or 
national origin, nationality or colour); 
disability; sexual orientation; age; 
religion or belief; and regardless of any 
other personal characteristic, such as: 
social background, working pattern, 
trade union activity or political opinion. 

SPS is committed to fulfilling and, 
where possible, going beyond our 
obligations as both an employer and 
as a public sector service provider 
under the relevant Equality and 
Human Rights legislation. SPS also 
seeks to respect, protect, and fulfil the 
full range of international human rights 
obligations, such as the UN 
Convention on the Rights of Persons 
with Disabilities and the International 
Covenant on Economic, Social and 
Cultural Rights. 

 

Our Vision  

SPS will embrace diversity and 
actively promote human rights in all 
aspects and areas of our work. SPS 
will promote fairness by ensuring 
everyone we engage with is treated 
with respect and dignity, and promote 
a culture where everyone in our care, 
our employees, our partner agencies 
and the public feel they are treated 
fairly, equally and according to their 
needs. 

 

Our Principles  

SPS will: 

Recognise that a variety of 
backgrounds, styles, perspectives and 
abilities are an asset to our 
organisation, and therefore build a 
diverse and inclusive workforce that 
reflects this.  

Foster a workplace where our diverse 
working population has equal access 
to all employment opportunities.   

Develop meaningful and collaborative 
relationships with diverse community 
organisations.  

Use robust equality analysis to drive 
continuous improvement.   

Understand and place the needs and 
rights of those in our care at the centre 
of our policies and practices; and 
empower those in our care to shape 
decisions which affect them. 

Be sensitive to issues of 
discrimination, harassment and 
victimisation across the organisation 
and take steps to rectify problems and 
provide satisfactory remedies. 

Ensure our methods of communication 
are inclusive and accessible. 


